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      Introduction 
Careers education and guidance programmes make a major contribution to preparing young people for the opportunities, responsibilities and experiences of life. A planned progressive programme of activities supports them in choosing 11–19 pathways that suit their interests and abilities and help them to follow a career path and sustain employability throughout their working lives. 
The Careers Lead for Armley Grange School is Anna Dunnet (currently on maternity so this responsibility now lies with the pastoral deputy headteacher, Matt Pearson) who is supported in her role by our PSHE lead Mackenzie Millington. The careers education and guidance programme at Armley Grange is there to provide all students with a holistic understanding of the world of work and the inspiration that they all have a place where they can contribute to society.

The policy is developed and will be reviewed every 2 years by the Careers Lead and his/her Line Manager based on current good practice guidelines by the DfE and the CEG Framework. The Careers Advice and Guidance Policy is underpinned by key school policies including those for Teaching and Learning, Assessment, Equality Statement, Health and Safety, Special Educational Needs and Curriculum. 


    Commitment 
Armley Grange School is committed to providing all students in years 10 and 11 with a programme of careers education, information, advice and guidance which is impartial and effective, however we begin exposure to careers education in our youngest Pupils. In years 1 – 6, students participate in activities throughout their PSHE programme, and their preparation for adult life begins on their first day at Armley Grange, through the Independence and Community Participation aspects of our autism-specific curriculum. We aim to support the ambitions of our students and ensure that they gain the understanding, skills and experience to make progress and succeed in learning and work. 
Armley Grange School is committed to following Careers guidance and access for education and training providers (DfE, 2018) and other relevant guidance from QCA and Ofsted as it appears. 
Armley Grange School will have several staff involved in careers education and information, advice and guidance. We provide pupils with the knowledge, information and skills to make informed choices about suitable courses at school, college and other providers. The service enables students to receive accurate information, advice and guidance about the options open to them and the progression routes to which those options lead. 


Aims 
Armley Grange School’s Aspirations Programme has the following aims: 
· To contribute to strategies for raising achievement, especially by increasing motivation and providing access to accreditation pathways 
· To support inclusion, challenge stereotyping and promote equality of opportunity 
· To encourage participation in continued learning including higher education and further education 
· To develop enterprise and employment skills 
· To reduce drop out from and course switching in education and training 
· To contribute to the economic prosperity of individuals and communities 
· To meet the needs of all our students through appropriate differentiation 
· To focus students on their future aspirations 
· To involve parents and carers 


Student Entitlement 
Careers Education and guidance is an important component of the 11-19 Curriculum and at Armley Grange School, we fully support the statutory requirement for a programme of careers education in Years 7–14. Students have access to a robust careers programme, giving them the opportunity to explore different careers, qualifications and learning routes. Students also have direct careers meetings and the attendance of our Careers lead at PEP’s, LACS and EHCP reviews. 
To provide independent careers advice and guidance we buy an independent external careers adviser from the Outcomes First Group, who provides individual support to every student. 

Careers Content Topics

During their time with us here at AGS, our pupils will be exposed to numerous topics within our career’s curriculum offer. These include:

· Discovering careers
· Exploring different types of jobs and industries
· Careers in technology
· Using labour market information
· Pathways into employment
· Career-decision making tools
· Attending careers fairs
· 1-1 career sessions
· Exploring personal skills
· Writing a CV
· Interview techniques
· Goal setting

Where we deem it relevant we have the ability to flex with the needs of our students and add anything into the careers programme.

Equality and Diversity 
Careers education is provided to all students, and provision is made to allow all students to access the curriculum. Students are encouraged to follow career paths that suit their interests, skills and strengths with the absence of stereotypes. All students are provided with the same opportunities and diversity is celebrated. Due to us having our own on-site Careers Lead, we have excellent knowledge of our students needs and can tailor our approach in line with EHCP needs. 

The Gatsby Benchmarks

The Gatsby benchmarks are a route to thorough and quality careers provision recommended by the Department for Education. They support schools in their careers provision by providing a framework around which they can develop their careers programme to meet the legal requirement to provide independent careers advice to pupils from years ages 11 to 18, including providing access to information about academic, technical and apprenticeship pathways.

       Key Updates and Themes for 2025
       Following consultation, the updated benchmarks, published in late 2024, introduce five key themes: 

· Strategic Careers Leadership: Ensuring careers are at the heart of school/college leadership.
· Inclusion: A sharper focus on impact for every young person.
· Meaningful Encounters: Ensuring varied, high-quality experiences.
· Data-Driven: Using data to track student progress and tailor support.
· Parental Engagement: Better involving parents and carers in career conversations. 




      How we fulfil the benchmarks at Armley Grange School

1. A stable careers programme: 
As set out in this policy, we provide all students with a robust and stable careers programme that flexes with the needs of our student body and caters for a wide range of students and their future choices. Each student will have dedicated careers time built into their weekly lessons, the number and content dependent and relevant to their age.
2. Learning from career and labour market information:
Students at Armley Grange experience relevant workplaces during their time with us on external visits and trips out of school. This may sometimes take the shape of leisure visits tied to the careers programme or specific trips out to relevant employers.
3. Addressing the needs of each pupil: 
We have an increased focus upon meeting the individual needs of each student so whilst we have a broader experience base within our careers programme, we also can and do cater for more specific and niche employment opportunities that have been specified within a students’ careers programme. For example, we have looked at car mechanics and maintenance as two of our students have expressed a desire to move into this when they are old enough.
4. Linking curriculum learning to careers: 
All our long-term plans across our subjects refer to a career’s pathway within the subject area and teach explicitly to help develop this within our students. The opportunities that are presented within a subject area are acknowledged within the teaching to ensure students are fully aware of where a specific subject can lead them in the future. Alongside this, subject areas may also bolster this with trips out to relevant places within the community to enhance this offer.
5. Encounters with employers and employees: 
We provide meaningful experiences for our students with encounters and visits out to employers. This often takes the shape of external providers and employers coming into school to deliver sessions for our students, especially the younger students who may find going out to a busty workplace overwhelming. Once we feel that the students can adapt to such an environment, we look to calendar relevant and meaningful visits to workplaces to highlight what this feels like. Work experience where applicable and appropriate is provided on a very bespoke level for our students, with support from key staff in and out of school.
6. Experiences of workplaces: 
Once we feel that the students can adapt to such an environment, we look to calendar relevant and meaningful visits to workplaces to highlight what this feels like. Work experience where applicable and appropriate is provided on a very bespoke level for our students, with support from key staff in and out of school.
7. Encounters with further and higher education: 
To provide our students with a broad scope of opportunities within our locality, we calendar visits to a wide range of colleges and further education providers who cater for students with additional needs. These local colleges offer a wide and bespoke range of qualification routes that suit our students and allow for them to see how they can grow within a mainstream post-16 provider which then moves them through a pathway towards the world of work.
8. Personal guidance: 
We understand that transitioning on from Armley Graneg School can be a daunting thought for some of our parents, as the school is a safe and happy place for their children to attend. We also know that our students are brilliant young people who deserve to aspire and who also can go into their chosen pathway of profession. Our parents are well supported along this journey through discussions of aspirations at EHCP reviews and LAC reviews and information and support are provided at every stage to ensure our parents understand the options available and enjoy the journey.


Partnerships 
     Links with local and relevant post-16 providers have been forged during the past 3 years of the school being open             and this continues to grow and strengthen our Careers offer at AGS.

[bookmark: _Int_r6wLPJNR]Students have the opportunity to visit a range of local post-16 providers during year 10 and 11 to gain further knowledge of what courses they offer and what next steps the students can take. Apprenticeships, Jobs and Colleges are all looked at during this time so that students can make their decisions more easily. 

Colleges/Further Education Providers we have formed links with over the past 3 years include:

Leeds City College – Temple Newsom Campus, Quarry Hill Campus, Printworks Campus, 
Leeds College of Building
Nacro
Askham Bryan College (York)
Wakefield College
Castleford College
PINC College
Leeds Beckett University
Lighthouse School

Students can attend Apprenticeship Fairs in Leeds where they can meet local Educational Providers as well as Employers who give out information on next steps and what is offered after post-16. Students can make links with these Employers on the day or afterwards with the information given out.

We also have Employers and Educational settings visit school over the course of the year to give talks. These include:
Leeds Beckett University
The Army
Jet 2
Lighthouse School

All these opportunities give our students the knowledge to move forward confidently with their decisions when choosing their next steps after Armley Grange School.



Monitoring, Review and Evaluation 
Careers Education is monitored and evaluated annually via the Deputy and Headteacher. Careers Guidance is monitored and evaluated annually through discussion with key staff and pupils and appropriate observation of activities by the Line Manager. 

The programme is reviewed annually by the Careers Lead and his/her Leadership Team Line Manager. Changes and improvements to the programme are entered into the Subject Development Plan, and where appropriate the School Development Plan along with timescales for completion in order to continually strengthen our careers offer.

When reviewing the programme, the School Development Plan is used to ensure that the Careers provision is fully supporting whole school aims. 
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